CONTRACT FOR SUPPLIES AND/OR SERVICES

The undersigned Illinois Commerce Commission (“AGENCY”) and CONTRACTOR, the PARTIES to this
CONTRACT, agree to perform in accordance with the provisions of this CONTRACT consisting of this page
and the attachments described below.

1. TERM OF CONTRACT: The term of this CONTRACT and provisions for renewal and termination are as
specified in this attachment.

2. DESCRIPTION OF SUPPLIES AND SERVICES: CONTRACTOR shall provide the supplies and/or
perform the services specified in this attachment.

3. PRICING/COMPENSATION: AGENCY shall pay CONTRACTOR for the supplies and/or services
contracted in accordance with the rates or prices established in this attachment.

4. STANDARD TERMS, CONDITIONS AND CERTIFICATIONS: Standard terms, conditions and
certifications applicable to this CONTRACT are specified in this attachment.

5. OTHER ATTACHMENTS: Additional terms and conditions.

In Witness whereof, AGENCY and CONTRACTOR have caused this CONTRACT to be executed by duly
authorized representatives of the respective PARTIES on the dates shown below.

AGENCY

ILLINOIS MERCE COMMISSION

Tiy{ Anderson, Executive Director

Date_J_/ Vi 7’/ 67

CONTRACTOR
'LYONS ELECTRI

Signature

Name (Print) _William R.

Title __ President

Date Qlulofz

p
Address 650 E. Elm Street
Date 7'/ /

nson, General Counsel

107

L3

LaGrange, IL 60525 7
Phone Number: 708-588-6800 z@)ﬁf Wﬁ/}d\
y nheth E. Hundrieser, State Purchasing Officer

Fax Number:__ 708-588-6805 /
Date &7/; étfé7
/ / 7/

Dept. of Central Management Services (if required)

Signature

Title . Date

FOR STATE USE ONLY: '
Contract# _ ICC691 CMS CLC CMS CFO

Source Selection: IFB_X_RFP___ RFP P&A ___ Small___ Sole Source __ Emergency
Exempt from Code___ Other (describe)




() ®

ATTACHMENT 1

TERM OF CONTRACT

Beginning and end date of initial term. This CONTRACT shall begin on July 1, 2007, or
at the time of Contract execution if that occurs after July 1, 2007, and shall end on June 30,
2010.

Renewal. This CONTRACT is non-renéwable.

Early Termination. The State reserves the right to terminate this contract without cause
and without penalty or further payment being required upon 30 days prior written notice.
Upon exercise of this right, AGENCY shall pay CONTRACTOR for supplies and services
satisfactorily provided and for authorized expenses incurred up to the time of termination,
including payment for the quarterly maintenance period in which termination occurs.
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ATTACHMENT 2

DESCRIPTION OF SUPPLIES AND SERVICES

1. Need for Supplies and/or Services. This project is based on the proceedings in ICC Docket
T03-0089, which issued a citation that included the improvement of ten (10), at-grade
crossings along CSX Transportation’s railroad tracks in the City of Chicago, the City of Blue
Island and the Village of Evergreen Park. In accordance with the citation, 4-Quadrant
Railroad Gate Warning Systems were installed. This work involves maintenance of the
highway vehicle detection component of the 4-Quadrant Railroad Gate Warning Systems.

The vehicle detection component consists of inductive vehicle detector loops embedded in the
highway pavement within the at-grade crossing surfaces.

2. Agency’s Goal. CONTRACTOR shall perform the maintenance of ten (10) vehicle detection
system devices in accordance with the specifications listed for a period of three years from
July 1, 2007 to June 30, 2010. The CONTRACTOR shall provide routine inspections and
repair services, including any additional modifications to the vehicle detection systems as
determined to be essential for the systems’ proper operation and as authorized by the

AGENCY.

3. Project location. This project is located at ten (10) CSX Transportation railroad grade
crossings, as listed below, from 91 Street to 123™ Street. The grade crossings are located
+ approximately one quarter mile west of Western Avenue.

Street AAR/DOT# Railroad Milepost City/Village
91° Street 163 463B 20.37 Evergreen Park
99" Street 163 432Y 19.46 Evergreen

Park/Chicago
104" Street 163 430K 18.84 Chicago
105™ Street 163 429R 18.72 Chicago
107" Street 163 427C 18.47 Chicago
109" Street 163 426V 18.22 Chicago
111" Street 163 425N 17.97 Chicago
113" Street 163 424G 17.72 Chicago
115" Street 163 423A 17.48 Chicago
123" Street 163 421L 16.46 Blue Island

4. Specifications.

a. This CONTRACT and all work performed shall be in accordance with the Illinois
Department of Transportation’s, Standard Specifications for Road and Bridge
Construction, adopted January 1, 2007, unless otherwise noted in the CONTRACT and
these specifications. All references to the Department of Transportation of the State of
lllinois and/or the lllinois Department of Transportation, including Sections 101.14 and
101.16, shall include the lllinois Commerce Commission and its authorized

representatives.

b. Services Required. See Attachment “4” which has 10 pages, for reference purposes only,
of as-built drawings showing approximate locations and original installation details of the

existing vehicle detector loops.

(1) Maintenance. CONTRACTOR shall perform maintenance on the existing vehicular
detection systems at each crossing for a period of 36 months commencing on July 1,

2007 and ending on June 30, 2010.
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(a) Routine quarterly inspections, once every three months, shall be performed by the
CONTRACTOR and shall consist of a field inspection of the detection system
(excluding the railroad control house) for each crossing. The quarterly inspection
shall be completed within the third month of each quarter with the first quarter
beginning July 1, 2007. The inspections shall include a visual inspection to ensure
vehicle detector cables and/or conduits have not surfaced within the vicinity of the
track and/or pavement and that pavement deterioration has not affected or could
potentially affect the operation and/or reliability of the vehicle detection system. Any
deficiencies found during the inspection shall be reported within the next business
day to the AGENCY’S Project Manager.

(b) Vehicle Detection System Inspection Reports (Attachment “7”) shall be completed
and maintained by the CONTRACTOR for each inspection. Reports include the
following information: date of inspections, name and signature of individual
conducting the inspections, any deficiencies found, corrective action/repairs made (if
necessary), and the source of the complaint or inquiry pertaining to the vehicle
detection systems. Copies of the Vehicle Detection System Inspection Reports shall
be made available to the AGENCY Project Manager when billings or invoices are
submitted for payment. A final report shall be provided to the AGENCY at the
completion of this contract.

(c) An initial field meeting with the CONTRACTOR, AGENCY Project Manager and a
CSX Transportation representative may be required, as determined by the AGENCY
Project Manager, for the purpose of exchanging emergency contact information, and
to demonstrate to the CONTRACTOR the operation and design of the vehicle
detection system. Attendance and participation in this meeting shall be incidental to
the Contract and no additional compensation shall be provided to the
CONTRACTOR. Correspondence and/or coordination by the CONTRACTOR that is
essential to perform the duties of this contract and participation in any meetings, as
deemed necessary by the AGENCY Project Engineer too ensure a reliable vehicle
detection system at the project locations, shall also be considered incidental.

(d) CONTRACTOR shall maintain a 24 hour, seven days a week, manned emergency
contact telephone number, for the purpose of accepting emergency calls and
dispatching maintenance personnel.

(e) Basis of Payment: CONTRACTOR shall be compensated for providing
maintenance services at the contract unit price for QUARTERLY MAINTENANCE
OF VEHICLE DETECTION SYSTEMS. The unit price shall include maintenance of
all 10 locations, as specified in the contract, for a period of three (3) months. The
first quarterly maintenance period will begin on July 1, 2007.

(2) Vehicle Detection System Repairs. CONTRACTOR shall perform repairs on the
existing vehicular detection systems at each crossing for a period of 36 months
commencing on July 1, 2007.

(a) General. Responding to trouble calls, diagnosis, testing, making modifications to
the vehicle detection system as approved by the AGENCY Project Manager, and
making physical repairs to defects in the vehicle detection systems shall all
constitute “Vehicle Detection System Repairs” under the terms of this CONTRACT.
Any defects that affect the operation of the vehicle detection systems shall be
repaired by the CONTRACTOR as soon as possible. Temporary repairs may be
made if applicable with permanent repairs made as soon as practical. Repairs that
are not critical to the proper operation of the vehicle detection system shall have
prior approval from the AGENCY Project Manager. The AGENCY Project Manager
may require the CONTRACTOR to perform additional inspections, testing or




modifications to the vehicle detection system to improve its reliability and/or
operation. CONTRACTOR shall notify the AGENCY Project Manager of all trouble
calls received and of any defects found within the next business day.

(b) CONTRACTOR shall respond within two (2) hours to trouble calls on a 24-hour basis.

(c) Railroad Coordination. Any repairs made within the grade-crossings will require
coordination with CSX Transportation for approval to gain access to the crossing areas to
ensure the safety of the CONTRACTOR and the railroad. Coordination with the railroad
may be necessary to access the detection equipment within the railroad control house for
the purposes of diagnosis, testing and to perform any necessary inspections.

(d) Materials. All devices installed for repair or modification of the vehicle detection system
shall be new, unused, and of recent manufacture.

(e) Basis of Payment: All repairs as specified in section b (2), above, shall be paid for
in accordance with Attachment “3” at that hourly rate for labor. No labor additives or
additional compensation will be added to the hourly rate. Equipment and materials
utilized to perform repairs shall be paid for in accordance with Section 109.04 of the
lllinois Department of Transportation's Standard Specifications for Road and Bridge
Construction, adopted January 1, 2007 (Standard Specifications) . If it is determined
by the Agency Project Manager that pavement replacement is necessary, that work
and any additional work related directly with the pavement replacement shali be
completed in accordance with section d, Change Orders, below; and, the hourly rate

in Attachment “3” will not apply.

c. AGENCY Project Manager for a contract resulting from this Invitation for Bid shall be: Mr.
Stan Milewski at 527 East Capitol Avenue, Springfield, IL at (815) 463-8387 e-mail:
smilewsk@icc.illinois.gov or other person so designated by the AGENCY.

d. Change Orders. Any change order shall be submitted in writing by the AGENCY, and
shall be in accordance with the “Payment For Extra Work” specification outlined in the
lilinois Department of Transportation’'s Standard Specifications for Road and Bridge
Construction, adopted January 1, 2007.

e. CONTRACTOR will be required to carry Railroad Protective Liability and Property Damage
Liability Insurance (Railroad Protective Liability Insurance (BDE)) in accordance with
Article 107.11 of the lllinois Department of Transportation’s Standard Specifications for
Road and Bridge Construction, adopted January 1, 2007. The limits of liability shall be in
accordance with Article 107.11 of the Standard Specifications. The duration of the
insurance shall cover the entire term of the CONTRACT.

(1) A separate policy is required for each railroad indicated below unless otherwise noted.

NUMBER & SPEED OF NUMBER & SPEED OF
NAMED INSURED & ADDRESS PASSENGER TRAINS FREIGHT TRAINS
CSX Transportation, Inc. 0 approximately 38/day at 40 MPH

4901 Belfort Road, Suite 130
Jacksonville, FL 32256

FOR FREIGHT/PASSENGER INFORMATION CONTACT: Mr. Hal Gibson PHONE: 904-245-1048
FOR INSURANCE INFORMATION CONTACT: Mr. Hal Gibson PHONE: 904-245-1048

(2) Basis of Payment: The costs for providing insurance, as noted above, will be paid for
at the CONTRACT unit price per Lump Sum for RAILROAD PROTECTIVE LIABILITY

INSURANCE.
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(3) Approval of Insurance: The ORIGINAL and one CERTIFIED copy of each required
policy shall be submitted to the lllinois Commerce Commission, 527 East Capitol
Avenue, Springfield, Illinois 62701 for approval. The CONTRACTOR will be advised
when the lllinois Commerce Commission has received approval of the insurance from
the railroad(s). Before any work begins on railroad right-of-way, the CONTRACTOR
shall submit to the Project Manager evidence that the required railroad protective
liability insurance has been approved by the railroad(s). The CONTRACTOR shall
also provide the Project Manager with expiration date of each required policy.

Subcontracting/Joint Ventures. _ X Allowed Not Allowed. The AGENCY
intends to contract with one entity per contract and that entity shall be contractually responsible
for the performance of all duties and responsibilities under such contract. However, if the entity
is a joint venture, one of the parties to the joint venture must take full contractual responsibility
for performance under the CONTRACT. In addition, any subcontractors must be specified and

approved by the AGENCY.




ATTACHMENT 3

PRICING / COMPENSATION

Detail pricing/compensation requirenﬁents with at least the following categories of information. FOR
REQUESTS FOR PROPOSALS OF EITHER TYPE, SUBMIT THIS PRICE INFORMATION IN A
SEPARATE SEALED ENVELOPE IN THE OFFER CONTAINER.

1. Method and Rate of Compensation.

a. RAILROAD PROTECTIVE LIABILITY INSURANCE

Lump Sum $ 7,250.00

b. QUARTERLY MAINTENANCE OF VEHICLE DETECTION SYSTEMS.
(1) FY 2008 (July 1, 2007 to June 30, 2008)

(a) Quarterly Amount $ 600.00

(b) Annualized Amount $ 2,400.00

(2) FY 2009 (July 1, 2008 to June 30, 2009)

(a) Quarterly Amount $ 650.00

(b) Annualized Amount $ 2,600.00

(3) FY 2010 (July 1, 2009 to June 30, 2010)

(a) Quarterly Amount $ 700.00
(b) Annualized Amount $ 2,800.00
Three (3) Year Maintenance Total $ 7,800.00

¢. Vehicle Detection System Repairs. Total repair costs for this CONTRACT are estimates.
CONTRACTOR shall be paid for repairs only to the extent repair services are actually
provided to AGENCY. AGENCY has estimated annual repair hours.

(1) Repair materials and equipment costs are indeterminate, and shall be billed to AGENCY at
CONTRACTOR cost and per the specifications of this CONTRACT.

(2) CONTRACTOR per hour rate for repair hours. AGENCY has estimated the repair hours
as shown for each State fiscal year:

(a) FY 2008 (July 1, 2007 to June 30, 2008)

Hourly Rate $ 73.00 X (estimated 100 hours) = $ 7,300.00
(b) FY 2009 (July 1, 2008 to June 30, 2009)

Hourly Rate $ 76.00 X (estimated 100 hours) = $ 7,600.00
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(c) FY 2010 (July 1, 2009 to June 30, 2010)
Hourly Rate § 80.00_ X (estimated 100 hours) = $ 8,000.00

Three (3) Year Repairs Total $  22,900.00

d. CONTRACT Estimated Total (add 1a, 1b and 1c, totals above) $ 37,950.00

2. Expenses. Expenses are included in the Compensation described above unless separately stated
below.

3. Payment Terms and Conditions. CONTRACTOR invoices will be submitted to AGENCY
Project Manager who shall review and approve all CONTRACTOR invoices in whole, or in part
and shall submit said invoices for payment subject to the following:

a. Payment for RAILROAD PROTECTIVE LIABILITY INSURANCE. CONTRACTOR shall
submit an invoice for the amount shown in 1 a, above, to AGENCY Project Manager after the
insurance has been approved per the specifications in this CONTRACT.

b. Payment for CONTRACTOR maintenance services. CONTRACTOR shall submit quarterly (three
month intervals) invoices for maintenance services to AGENCY Project Manager following the
quarter in which maintenance services were performed. Quarterly maintenance fee payable are
those shown in paragraph 1 b, above.

c. Payment for CONTRACTOR repair services shall be submitted to AGENCY Project Manager to
coincide with CONTRACTOR submission of Maintenance Services invoices, discussed above. In
the event of extraordinary repair costs occurring within the beginning of a maintenance quarter,
CONTRACTOR may request for approval of the AGENCY Project Manager to invoice separately
for those repair costs prior to the end of the quarter.

4. Tax Exemption. AGENCY's State of lllinois tax exemption number is E9984-0855-04. The
Federal tax exemption certificate is available upon request.



ATTACHMENT 4

VEHICLE DETECTION SYSTEM LAYOUT PLAN (for reference only)

- See the following 10 pages for Vehicle Detection System Layout Plan reference
documents.
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ATTACHMENT 6

PREVAILING WAGE

ILLINOIS DEPARTMENT OF LABOR

PREVAILING WAGES FOR_COOK COUNTY EFFECTIVE_ March 1, 2007

These Prevailing rates of wages are included in this Contract proposal which is subject to
Check Sheet #5 of the Supplemental Specifications and Recurring Special Provisions. The
rates have been ascertained and certified by the lllinois Department of Labor for the locality in
which the work is to be performed and for each craft or type of work or mechanic needed to
execute the work of the Contract. As required by Prevailing Wage Act (820 ILCS 130/0.01, et
seq.) and Check Sheet #5 of this Contract, not less than the rates of wages ascertained by the
lllinois Department of Labor and as revised during the performance of the Contract shall be
paid to all laborers, workers and mechanics performing work under the Contract. Post this

scale of wages in a prominent and easily accessible place at the site of work.

If the Illinois Department of Labor revises the prevailing rates of wages to be paid as listed
in this specification of rates, the contractor shall post the revised rates of wages and shall pay
not less than the revised rates of wages. Current wage rate information shall be obtained by
visiting the lllinois Department of Labor web site at http://www.state.il.us/agency/idol/ or by
calling 312-793-2814. It is the responsibility of the contractor to review the rates applicable to
the work of the contract at regular intervals in order to insure the timely payment of current
rates. Provision of this information to the contractor by means of the lllinois Department of

Labor web site satisfies the notification of revisions by the Department to the contractor
pursuant to the Act, and the contractor agrees that no additional notice is required. The

contractor shall notify each of its subcontractors of the revised rates of wages.
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Cook County Prevailing Wage for March 2007

Trade Name RGTYP CBase FRMAN *M-F>8 OSA OSH HW Pensn Vac Trng

S o T T e s Tomos o ST I am o  m  m at ot i S o ot G o it o o e S et b B B et et S B Bt
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ASBESTOS ABT-GEN ALL 31.55032.300 1.5 1.52.07.460 4.840 0.000 0.170
ASBESTOS ABT-MEC BLD 23.30024.8001.5 1.52.07.8604.910 0.000 0.000

BOILERMAKER BLD 38.54042.000 2.0 2.02.06.720 7.440 0.000 0.300
BRICK MASON BLD 34.850 38.340 1.5 1.52.07.050 7.870 0.000 0.380
CARPENTER ALL 36.52038.520 1.5 1.52.07.960 5.910 0.000 0.490
CEMENT MASON ALL 38.20040.2002.0 1.52.06.7905.620 0.0000.170
CERAMIC TILE FNSHER BLD 28.520 0.0002.0 1.52.05.650 5.750 0.000 0.330
COMM. ELECT. BLD 32.440 34.940 1.5 1.52.06.930 5.320 0.000 0.700

ELECTRIC PWR EQMT OP ALL 36.050 42.000 1.5 1.52.07.870 9.730 0.000 0.270
ELECTRIC PWR GRNDMAN ALL 28.12042.000 1.5 1.5 2.0 6.140 7.600 0.000 0.210
ELECTRIC PWR LINEMAN ALL 36.05042.000 1.5 1.52.07.870 9.730 0.000 0.270
ELECTRICIAN ALL 36.30038.9001.5 1.52.09.530 7.250 0.000 0.750
ELEVATOR CONSTRUCTOR BLD 42.04547.3002.0 2.02.08.2756.060 2.520 0.550
FENCE ERECTOR ALL 27.14028.6401.5 1.52.07.500 7.590 0.000 0.250

GLAZIER BLD 31.40032.400 1.5 2.02.06.4909.050 0.000 0.500
HT/FROST INSULATOR  BLD 33.30035.050 1.5 1.52.0 7.860 8.610 0.000 0.310
IRON WORKER ALL 38.25040.2502.0 2.02.09.470 11.27 0.000 0.300
LABORER ALL 31.55032.300 1.5 1.52.07.4604.840 0.000 0.170
LATHER BLD - 36.520 38.520 1.5 1.52.07.960 5.910 0.000 0.490
MACHINIST BLD 36.89038.8902.0 2.02.04.380 5.650 2.550 0.000
MARBLE FINISHERS ALL 25.750 0.0001.5 1.52.06.070 7.020 0.000 0.580
MARBLE MASON BLD 34.85038.340 1.5 1.52.0 7.050 7.870 0.000 0.490

MATERIAL TESTER 1 ALL 21.550 0.000 1.5 1.52.07.460 4.840 0.000 0.170
MATERIALS TESTER Il ALL 26.550 0.000 1.5 1.52.0 7.460 4.840 0.000 0.170
MILLWRIGHT ALL 36.52038.520 1.5 1.52.07.960 5.910 0.000 0.490
OPERATING ENGINEER  BLD 1 41.550 45.550 2.0 2.0 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER  BLD 2 40.250 45.550 2.0 2.0 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER  BLD 3 37.700 45.550 2.0 2.0 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER  BLD 4 35.950 45.550 2.0 2.0 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER ~ FLT 1 47.250 47.250 1.5 1.52.0 6.850 5.600 1.900 0.000
OPERATING ENGINEER  FLT 2 45.750 47.250 1.5 1.5 2.0 6.850 5.600 1.900 0.000
OPERATING ENGINEER  FLT 3 40.700 47.250 1.5 1.5 2.0 6.850 5.600 1.900 0.000
OPERATING ENGINEER  FLT 4 33.850 47.250 1.5 1.5 2.0 6.850 5.600 1.900 0.000
OPERATING ENGINEER  HWY 1 39.750 43.750 1.5 1.5 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER  HWY 2 39.200 43.750 1.5 1.5 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER ~ HWY 3 37.150 43.750 1.5 1.5 2.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER ~ HWY 4 35.750 43.750 1.5 1.52.0 6.850 5.600 1.900 0.700
OPERATING ENGINEER ~ HWY 5 34.550 43.750 1.5 1.5 2.0 6.850 5.600 1.900 0.700
ORNAMNTL IRON WORKER ALL 35.600 37.600 2.0 2.02.07.500 10.84 0.000 0.750

PAINTER ALL 34.400 38.700 1.5 1.51.56.200 6.400 0.000 0.390
PAINTER SIGNS BLD 28.97032.520 1.5 1.51.52.600 2.310 0.000 0.000
PILEDRIVER ALL 36.52038.520 1.5 1.52.07.960 5.910 0.000 0.490
PIPEFITTER BLD 37.60039.600 1.5 1.52.08.660 6.900 0.000 0.940
PLASTERER BLD 33.85035.3501.5 1.52.06.7407.100 0.000 0.400
PLUMBER BLD 39.70041.700 1.5 1.52.08.170 4.560 0.000 0.940
ROOFER BLD 33.650 35.650 1.5 1.52.06.460 3.310 0.000 0.330
SHEETMETAL WORKER  BLD 33.400 36.070 1.5 1.52.06.460 7.850 0.000 0.590
SIGN HANGER BLD 25.150 26.000 1.5 1.5 2.0 4.180 2.400 0.000 0.000
SPRINKLER FITTER BLD 38.50040.500 1.5 1.52.08.2506.100 0.000 0.500
STEEL ERECTOR ALL 36.25037.7502.0 2.02.08.970 10.77 0.000 0.300

STONE MASON BLD 33.250 36.580 1.5 1.52.06.450 7.020 0.000 0.440
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TERRAZZO FINISHER ~ BLD 29.290 0.000 1.5 1.52.0 5.650 6.940 0.000 0.270
TERRAZZO MASON BLD 33.650 36.650 1.5 1.52.0 5.650 8.610 0.000 0.300

TILE MASON

TRAFFIC SAFETY WRKR  HWY 22.800 24.400

TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TRUCK DRIVER
TUCKPOINTER

Legend:

Explanations

TRUCK DRIVERS

BLD 34.600 38.6002.0 1.52.05.650 7.000 0.000 0.460
1.52.03.078 1.875 0.000 0.000

2.0 5.650 4.300 0.000 0.000

2.0 5.650 4.300 0.000 0.000

2.0 5.650 4.300 0.000 0.000

2.0 5.650 4.300 0.000 0.000

5
E ALL 129.15029.8001.5 1.5
5
5
5
.52.06.500 3.400 0.000 0.000
5
5
5
2

E ALL 2 29.400 29.800 1.
E ALL 329.600 29.800 1.
E ALL 4 29.800 29.800 1.
W ALL 129.700 30.250 1
W ALL 2 29.850 30.250 1
W ALL 3 30.050 30.250 1

1

5

1.
1.
1.
1.
1.
2.0 6.500 3.400 0.000 0.000
2.0 6.500 3.400 0.000 0.000

2.0 6.500 3.400 0.000 0.000
.0 4.710 6.340 0.000 0.400

5
5
5
5
5
5
5

W ALL 4 30.250 30.250

1
1
1
1
BLD 34.500 35.500 1 5

1.

M-F>8 (Overtime is required for any hour greater than 8 worked each
day, Monday through Friday.

OSA (Overtime is required for every hour worked on Saturday)

OSH (Overtime is required for every hour worked on Sunday and
Holidays)

H/W (Health & Welfare Insurance)
Pensn (Pension)
Vac (Vacation)

Trng (Training)

The following list is considered as those days for which holiday rates

of wages for work performed apply: New Years Day, Memorial/Decoration
Day, Fourth of July, Labor Day, Veterans Day, Thanksgiving Day,
Christmas Day. Generally, any of these holidays which fall on a Sunday
is celebrated on the following Monday. This then makes work

performed on that Monday payable at the appropriate overtime rate for
holiday pay. Common practice in a given local may alter certain days

of celebration such as the day after Thanksgiving for Veterans Day.

If in doubt, please check with IDOL.

EXPLANATION OF CLASSES

ASBESTOS- GENERAL: removal of asbestos material/mold and hazardous

materials from any place in a building, including mechanical systems
where those mechanical systems are to be removed. This includes the
removal of asbestos materials/mold and hazardous materials from
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ductwork or pipes in a building when the building is to be demolished
at the time or at some close future date.

ASBESTOS — MECHANICAL.: removal of asbestos material from mechanical
systems, such as pipes, ducts, and boilers, where the mechanical
systems are to remain. :

CERAMIC TILE FINISHER: The grouting, cleaning, and polishing of all
classes of tile, whether for interior or exterior purposes, all burned,
glazed or unglazed products; all composition materials, granite tiles,
warning detectable tiles, cement tiles, epoxy composite materials, pavers,
glass, mosaics, fiberglass, and all substitute materials, for tile made in
tile-like units; all mixtures in tile like form of cement, metals, and

other materials that are for and intended for use as a finished floor
surface, stair treads, promenade roofs, walks, walls, ceilings,
swimming pools, and all other places where tile is to form a finished
interior or exterior. The mixing of all setting mortars including but

not limited to thin-set mortars, epoxies, wall mud, and any other

sand and cement mixtures or adhesives when used in the preparation,
installation, repair, or maintenance of tile and/or similar materials.

The handling and unloading of all sand, cement, lime, tile,

fixtures, equipment, adhesives, or any other materials to be used in
the preparation, installation, repair, or maintenance of tile and/or
similar materials. Ceramic Tile Finishers shall fill all joints and

voids regardless of method on all tile work, particularly and

especially after installation of said tile work. Application of any

and all protective coverings to all types of tile installations

including, but not be limited to, all soap compounds, paper products,
tapes, and all polyethylene coverings, plywood, masonite, cardboard,
and any new type of products that may be used to protect tile
installations, Blastrac equipment, and all floor scarifying equipment
used in preparing floors to receive tile. The clean up and removal of
all waste and materials. All demolition of existing tile floors and

walls to be re-tiled.

COMMUNICATIONS ELECTRICIAN: Installation, operation, inspection,
maintenance, repair and service of radio, television, recording, voice
sound vision production and reproduction, telephone and telephone
interconnect, facsimile, data apparatus, coaxial, fibre optic and

wireless equipment, appliances and systems used for the transmission
and reception of signals of any nature, business, domestic,

commercial, education, entertainment, and residential purposes,
including but not limited to, communication and telephone, electronic
and sound equipment, fibre optic and data communication systems, and
the performance of any task directly related to such installation or
service whether at new or existing sites, such tasks to include the
placing of wire and cable and electrical power conduit or other

raceway work within the equipment room and pulling wire and/or cable
through conduit and the installation of any incidental conduit, such

that the employees covered hereby can complete any job in full.

MARBLE FINISHER: Loading and unloading trucks, distribution of all
materials (all stone, sand, etc.), stocking of floors with material,
performing all rigging for heavy work, the handling of all mateiral

that may be needed for the installation of such materials, building of
scaffolding, polishing if needed, patching, waxing of material if
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damaged, pointing up, caulking, grouting and cleaning of marble,
holding water on diamond or Carborundum blade or saw for setters
cutting, use of tub saw or any other saw needed for preparation of
material, drilling of holes for wires that anchor material set by

setters, mixing up of molding plaster for installation of material,

mixing up thin set for the installation of material, mixing up of sand

to cement for the installatin of material and such other work as may
be required in helping a Marble Setter in the handling of all material

in the erection or installation of interior marble, slate,

travertine, art marble, serpentine, alberene stone, blue stone,

granite and other stones (meaning as to stone any foreign or domestic
materials as are specified and used in building interiors and

experiors and customarily known as stone in the trade), carrara,
sanionyx, vitrolite and similar opaque glass and the laying of all
marble tile, terrazzo tile, slate tile and precast tile, steps, risers

treads, base, or any other materials that may be used as substitutes
for any of the aforementioned materials and which are used on interior
and experior which sare installed in a similar manner.

MATERIAL TESTER I: Hand coring and driliing for testing of materials;
field inspection of uncured concrete and asphalt.

MATERIAL TESTER 1I: Field inspection of welds, structural steel,
fireproofing, masonry, soil, facade, reinforcing steel, formwork,
cured concrete, and concrete and asphalt batch plants; adjusting
proportions of bituminous mixtures.

TERRAZZO FINISHER: The handling of sand, cement, marble chips, and all
other materials that may be used by the Mosaic Terrazzo Mechanic, and

the mixing, grinding, grouting, cleaning and sealing of all Marble,

Mosaic, and Terrazzo work, floors, base, stairs, and wainscoting by hand

or machine, and in addition, assisting and aiding Marble, Masonic, and
Terrazzo Mechanics.

OPERATING ENGINEERS - BUILDING

BD 351 (Rev. 01/200

Class 1. Mechanic; Asphalt Plant; Asphalt Spreader; Autograde;

Backhoes with Caisson attachment; Batch Plant; Benoto; Boiler and
Throttle Valve; Caisson Rigs; Central Redi-Mix Plant; Combination Back
Hoe Front End-loader Machine; Compressor and Throttle Valve;

Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete Paver,
Concrete Placer; Concrete Placing Boom; Concrete Pump (Truck Mounted);
Concrete Tower; Cranes, All; Cranes, Hammerhead; Cranes, (GC! and
similar Type); Creter Crane; Crusher, Stone, etc.; Derricks, All;

Derricks, Traveling; Formless Curb and Gutter Machine; Grader,

Elevating; Grouting Machines; Highlift Shovels or Front Endloader

2-1/4 yd. and over; Hoists, Elevators, outside type rack and pinion

and similar machines; Hoists, one, two and three Drum; Hoists, Two

Tugger One Floor; Hydraulic Backhoes; Hydraulic Boom Trucks; Hydro
Vac (and similar equipment); Locomotives, All; Motor Patrol; Pile

Drivers and Skid Rig; Post Hole Digger; Pre-Stress Machine; Pump

Cretes Dual Ram; Pump Cretes; Squeeze Cretes-screw Type Pumps; Raised
and Blind Hole Drill; Roto Mill Grinder; Scoops - Tractor Drawn;

Slip-form Paver; Straddle Buggies; Tournapuli; Tractor with Boom and




Side Boom; Trenching Machines.

Class 2. Boilers; Broom, All Power Propelled; Bulldozers; Concrete
Mixer (Two Bag and Over); Conveyor, Portable; Forklift Trucks; Greaser
Engineer; Highlift Shovels or Front Endloaders under 2-1/4 yd.;

Hoists, Automatic; Hoists, inside Freight Elevators; Hoists, - Sewer
Dragging Machine; Hoists, Tugger Single Drum; Laser Screed: Rock Drill
self-propelied); Rock Drill (truck mounted); Rollers, All: Steam
Generators; Tractors, All; Tractor Drawn Vibratory Roller: Winch

Trucks with "A" Frame.

Class 3. Air Compressor; Combination - Small Equipment Operator;
Generators; Heaters, Mechanical; Hoists, Inside Elevators - (Rheostat
Manual Controlled); Hydraulic Power Units (Pile Driving, Extracting,
and Drilling); Pumps, over 3" (1 to 3 not to exceed a total of 300

ft.); Pumps, Well Points; Welding Machines (2 through 5); Winches, 4
small Electric Drill Winches; Bobcat (up to and including 3/4 cu.

yd.).

Class 4. Bobcats and/or other Skid Steer Loaders; Oilers; and Brick
Forklift.

OPERATING ENGINEERS - FLOATING

Class 1. Craft foreman (Master Mechanic), diver/wet tender, engineer
(hydraulic dredge).

Class 2. Crane/backhoe operator, mechanic/welder, assistant engineer
(hydraulic dredge), leverman (hydraulic dredge), and diver tender.

Class 3. Deck equipment operator (machineryman), maintenance of crane
(over 50 ton capacity) or backhoe (96,000 pounds or more),

tug/launch operator, loader, dozer and like equipment on barge,
breakwater wall,

slip/dock or scow, deck machinery, etc.

Class 4. Deck equipment operator machineryman/fireman), (4 equipment
units or more) and crane maintenance 50 ton capacity and under or
backhoe weighing 96,000 pounds or less, assistant tug operator.

OPERATING ENGINEERS - HEAVY AND HIGHWAY CONSTRUCTION

Class 1. Craft Foreman; Asphalt Plant; Asphalt Heater and Planer
Combination; Asphalt Heater Scarfire; Asphalt Spreader;
Autograder/GOMACO or other similar type machines; ABG Paver: Backhoes
with Caisson attachment; Ballast Regulator; Belt Loader: Caisson

Rigs; Car Dumper; Central Redi-Mix Plant: Combination Backhoe Front
Endloader Machine, (1 cu. yd. Backhoe Bucket or over or with
attachments); Concrete Breaker (Truck Mounted): Concrete Conveyor;
Concrete Paver over 27E cu. ft.; Concrete Placer; Concrete Tube

Float, Cranes, all attachments; Cranes, Hammerhead, Linden, Peco &
Machines of a like nature; Crete Crane; Crusher, Stone, etc.;

Derricks, All; Derrick Boats; Derricks, Traveling; Dowell machine with
Air Compressor; Dredges; Field Mechanic-Welder: Formless Curb and
Gutter Machine; Gradall and Machines of a like nature; Grader,




Elevating; Grader, Motor Grader, Motor Patrol, Auto Patrol, Form

Grader, Pull Grader, Subgrader; Guard Rail Post Driver Mounted;

Hoists, One, Two and Three Drum; Hydraulic Backhoes; Backhoes with
shear attachments; Mucking Machine; Pile Drivers and Skid Rig;
Pre-Stress Machine; Pump Cretes Dual Ram; Rock Drill - Crawler or Skid
Rig; Rock Drill - Truck Mounted; Roto Mill Grinder; Slip-Form Paver;

Soil Test Drill Rig (Truck Mounted); Straddle Buggies; Hydraulic
Telescoping Form (Tunnel); Tractor Drawn Belt Loader (with attached
pusher - two engineers); Tractor with Boom: Tractaire with

Attachments; Trenching Machine; Truck Mounted Concrete Pump with Boom;
Raised or Blind Hole; Drills (Tunnel Shaft); Underground Boring

and/or Mining Machines; Wheel Excavator; Widener (APSCO).

Class 2. Batch Plant; Bituminous Mixer; Boiler and Throttle Valve;
Bulldozers; Car Loader Trailing Conveyors; Combination Backhoe Front
Endloader Machine (less than 1 cu. yd. Backhoe Bucket or over or with
attachments); Compressor and Throttle Valve; Compressor, Common
Receiver (3); Concrete Breaker or Hydro Hammer; Concrete Grinding
Machine; Concrete Mixer or Paver 7S Series to and including 27 cu.

ft.; Concrete Spreader; Concrete Curing Machine, Burlap Machine,
Belting Machine and Sealing Machine; Concrete Wheel Saw; Conveyor
Muck Cars (Haglund or Similar Type); Drills, All; Finishing Machine -
Concrete; Greaser Engineer; Highlift Shovels or Front Endloader; Hoist
- Sewer Dragging Machine; Hydraulic Boom Trucks (All Attachments);
Hydro-Blaster; All Locomotives, Dinky; Pump Cretes; Squeeze
Cretes-Screw Type Pumps, Gypsum Bulker and Pump; Roller, Asphalt;
Rotory Snow Plows; Rototiller, Seaman, etc., self-propelled; Scoops -
Tractor Drawn; Self-Propelled Compactor; Spreader - Chip - Stone,

etc.; Scraper; Scraper - Prime Mover in Tandem (Regardless of Size);
Tank Car Heater; Tractors, Push, Pulling Sheeps Foot, Disc,
Compactor, etc.; Tug Boats.

Class 3. Boilers; Brooms, All Power Propelled; Cement Supply Tender;
Compressor, Common Receiver (2); Concrete Mixer (Two Bag and Over);
Conveyor, Portable; Farm-Type Tractors Used for Mowing, Seeding,

etc.; Fireman on Boilers; Forklift Trucks; Grouting Machine; Hoists,
Automatic; Hoists, All Elevators; Hoists, Tugger Single Drum; Jeep
Diggers; Pipe Jacking Machines; Post-Hole Digger; Power Saw,
Concrete Power Driven; Pug Mills; Rollers, other than asphalt; Seed

and Straw Blower; Steam Generators; Stump Machine:; Winch Trucks with
"A" Frame; Work Boats; Tamper - Form-Motor Driven.

Class 4. Air Compressor; Combination - Small Equipment Operator;
Directional Boring Machine; Generators; Heaters, Mechanical;
Hydraulic Power Unit (Pile Driving, Extracting, or Drilling); Hydro-
Blaster; Light Plants, All (1 through 5); Pumps, over 3" (1 to 3 not

to exceed a total of 300 ft.); Pumps, Well Points; Tractaire;

Welding Machines (2 through 5); Winches, 4 Small Electric Drill

Winches.

Class 5. Bobcats (all); Brick Forklifts, Oilers.
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TRAFFIC SAFETY

Work associated with barricades, horses and drums used to reduce lane
usage on highway work, the installation and removal of temporary lane
markings, and the installation and removal of temporary road signs.

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION - EAST & WEST

Class 1. Two or three Axle Trucks. A-frame Truck when used for
transportation purposes; Air Compressors and Welding Machines,
including those pulled by cars, pick-up trucks and tractors;
Ambulances; Batch Gate Lockers; Batch Hopperman; Car and Truck
Washers; Carry-alls; Fork Lifts and Hoisters; Helpers; Mechanics
Helpers and Greasers; Oil Distributors 2-man operation; Pavement
Breakers; Pole Trailer, up to 40 feet; Power Mower Tractors:;
Self-propelled Chip Spreader; Skipman; Siurry Trucks, 2-man operation;
Slurry Truck Conveyor Operation, 2 or 3 man; TEamsters Unskilled
dumpman; and Truck Drivers hauling warning lights, barricades, and
portable toilets on the job site.

Class 2. Four axle trucks; Dump Crets and Adgetors under 7 yards;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnapulls or
Turnatrailers when puliing other than self-loading equipment or
similar equipment under 16 cubic yards; Mixer Trucks under 7 yards;
Ready-mix Plant Hopper Operator, and Winch Trucks, 2 Axles.

Class 3. Five axle trucks; Dump Crets and Adgetors 7 yards and over;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnatrailers or
turnapulls when pulling other than self-loading equipment or similar
equipment over 16 cubic yards; Explosives and/or Fission Material
Trucks; Mixer Trucks 7 yards or over; Mobile Cranes while in transit;
Oil Distributors, 1-man operation; Pole Trailer, over 40 feet; Pole

and Expandable Trailers hauling material over 50 feet long; Slurry
trucks, 1-man operation; Winch trucks, 3 axles or more;
Mechanic--Truck Welder and Truck Painter.

Class 4. Six axle trucks; Dual-purpose vehicles, such as mounted
crane trucks with hoist and accessories; Foreman; Master Mechanic;
Self-loading equipment like P.B. and trucks with scoops on the front.

Other Classifications of Work:

For definitions of classifications not otherwise set out, the
Department generally has on file such definitions which are
available. If a task to be performed is not subject to one of the
classifications of pay set out, the Department will upon being
contacted state which neighboring county has such a classification and
provide such rate, such rate being deemed to exist by reference in
this document. If no neighboring county rate applies to the task,

the Department shall undertake a special determination, such special
determination being then deemed to have existed under this
determination. If a project requires these, or any classification not
listed, please contact IDOL at 618/993-7271 for wage rates or
clarifications.




LANDSCAPING

Landscaping work falls under the existing classifications for laborer,
operating engineer and truck driver. The work performed by
landscape plantsman and landscape laborer is covered by the existing
classification of laborer. The work performed by landscape operators
(regardless of equipment used or its size) is covered by the
classifications of operating engineer. The work performed by
landscape truck drivers (regardless of size of truck driven) is

covered by the classifications of truck driver.




ATTACHMENT 6

SPECIAL PROVISION FOR EEO

The State of lllinois Department of Transportation Special Provisions for Equal Employment
Opportunity as provided herein shall be applicable to a contract resulting from this solicitation
between the CONTRACTOR and the lllinois Commerce Commission.

State of lllinois

Department of Transportation
SPECIAL PROVISION FOR EEO
Effective: July 21, 1978

Revised: November 18, 1980

The requirements of the following provisions written for federally-assisted construction contracts, including ali
goals and timetables and affirmative action steps, shali also apply to all State-funded construction contracts
awarded by the lllinois Department of Transportation. Notice of Requirement for Affirmative Action to Ensure

Equal Employment Opportunity (Executive Order 11246)

1. The offeror's or bidder's attention is called to the "Equal Opportunity Clause" and the "Standard Federal
Equal Employment Opportunity Construction Contract Specifications" set forth herein.

2. The goals and timetables for minority and female participation, expressed in percentage terms for the
Contractor's aggregate workforce in each trade on all construction work in the covered area, are as follows:

APPENDIX A

The following goal for female utilization in each construction craft and trade shall apply to all contractors
holding federal and federally-assisted construction contracts and subcontracts in excess of $10,000. The goal
is applicable to the Contractor's total on-site construction workforce, regardless of whether or not part of that
workforce is performing work on a federal, federally assisted or non-federally related construction contract or

subcontract.

Area Covered (Statewide)

Goals for Women apply nationwide.
GOAL Goal (percent)

Female Utilization 6.9

APPENDIX B

Until further notice, the following goals for minority utilization in each construction craft and trade shall apply to
all contractors holding federal or federally-assisted construction contracts and subcontracts in excess of
$10,000 to be performed in the respective geographical areas. The goals are applicable to the Contractor's
total on-site construction workforce, regardless of whether or not part of that workforce is performing work on a
federal, federally-assisted or non-federally related construction contract or subcontract.

Economic Area Goal (percent)

056 Paducah, KY: 5.2

Non - SMSA Counties -

IL - Hardin, Massac, Pope

KY - Ballard, Caldwell, Calloway, Carlisle, Crittenden, Fulton, Graves, Hickman, Livingston, Lyon, McCracken,

Marshall

080 Evansville, IN:
Non-SMSA Counties 3.5
IL - Edwards, Gallatin, Hamilton, Lawrence, Saline, Wabash, White




IN - Dubois, Knox, Perry, Pike, Spencer
KY - Hancock, Hopkins, McLean, Mublenberg, Ohio, Union, Webster

081 Terre Haute, IN:
Non-SMSA Counties - 2.5
IL - Clark, Crawford

KY - Parke

083 Chicago, IL
SMSA Counties:

1600 Chicago, IL - 19.6
IL. - Cook, DuPage, Kane Lake, McHenry, Will

3740 Kankakee, IL - 9.1

IL - Kankakee

Non-SMSA Counties - 18.4

IL - Bureau, DeKalb, Grundy, Iroquois, Kendall, LaSalle, Livingston, Putnam
IN - Jasper, Laporte, Newton, Pulaski, Starke

084 Champaign - Urbana, IL:
SMSA Counties:

1400 Champaign - Urbana - Rantoul, IL - 7.8

IL - Champaign

Non-SMSA Counties - 4.8

IL - Coles, Cumberland, Douglas, Edgar, Ford, Piatt, Vermilion

085 Springfield - Decatur, IL:
SMSA Counties:

2040 Decatur, IL-7.6
IL - Macon

7880 Springfield, IL - 4.5

IL - Menard, Sangamon

Non-SMSA Counties

IL -Cass, Christian, DeWitt, Logan, 4.0
Morgan, Moultrie, Scott, Shelby

086 Quincy, IL:

Non-SMSA Counties - 3.1

IL - Adams, Brown, Pike

MO - Lewis, Marion, Pike Rails

087 Peoria, IL:
SMSA Counties:

1040 Bloomington - Normal, IL - 2.5
IL - McLean

6120 Peoria, IL - 4.4

IL - Peoria, Tazewell, Woodford

Non-SMSA Counties - 3.3

IL - Fulton, Knox, McDonough, Marshall, Mason, Schuyler, Stark, Warren




088 Rockford, IL:
SMSA Counties:

6880 Rockford, IL - 6.3

IL - Boone, Winnebago
Non-SMSA Counties - 4.6
IL - Lee, Ogle, Stephenson

098 Dubugue, IA:

Non-SMSA Counties - 0.5

IL - JoDaviess

IA - Atlamakee, Clayton, Delaware,
Jackson, Winnesheik

WI - Crawford, Grant, Lafayette

099 Davenport, Rock Island, Moline, IA - IL:
SMSA Counties:

1960 Davenport, Rock Island, Moline, [A - IL - 4.6

IL - Henry, Rock Island

|A - Scott

Non-SMSA Counties - 3.4

IL - Carroll, Hancock, Henderson, Mercer, Whiteside IA - Clinton, Des Moines, Henry, Lee, Louisa, Muscatine
MO - Clark

107 SMSA Counties:

7040 St. Louis, MO -IL - 14.7
IL - Clinton, Madison, Monroe, St. Clair
MO - Franklin, Jefferson, St. Charles, St. Louis, St. Louis City Non-SMSA Counties - 11.4

IL - Alexander, Bond, Calhoun, Clay, Effingham, Fayette, Franklin, Greene, Jackson, Jasper, Jefferson,
Jersey, Johnson, Macoupin, Marion, Montgomery, Perry, Pulaski, Randolph, Richland, Union, Washington,
Wayne, Williamson MO - Bollinger, Butler, Cape Girardeau, Carter, Crawford, Dent, Gasconade, Iron, Lincoln,
Madison, Maries, Mississippi, Montgomery, Perry, Phelps, Reynolds, Ripley, St. Francois, Ste. Genevieve,
Scott, Stoddard, Warren, Washington, Wayne

These goals are applicable to all the Contractor's construction work (whether or not it is federal or federally-
assisted) performed in the covered area. If the Contractor performs construction work in a geographical area
located outside of the covered area, it shall apply the goals established for such geographical area where the
work is actually performed. With regard to this second area, the Contractor also is subject to the goals for both
its federally involved and non-federally involved construction. The Contractor's compliance with Executive
Order 11246 and the regulations in 41 CFR Part 60-4 shall be based on its implementation of the Equal
Opportunity Clause, specific affirmative action obligations required by the provisions and specifications set
forth in its federally assisted contracts, and its efforts to meet the goals established for the geographical area
where the contract resulting from this solicitation is to be performed. The hours of minority and female
employment and training must be substantially uniform throughout the length of the contract, and in each trade,
and the Contractor shall make a good faith effort to employ minorities and women evenly on each of its
projects. The transfer of minority or female employees or trainees from Contractor to Contractor or from project
to project for the sole purpose of meeting the Contractor's goals shall be a violation of the contract, Executive

Order 11246 and the regulations in 41 CFR Part 60-
4. Compliance with the goals will be measured against the total work hours performed.
3. The lllinois Department of Transportation will provide written notification to the Director of the Office of

Federal Contract Compliance Programs within ten working days of award of any construction contract
and/or subcontract in excess of $10,000 at any tier for construction work under the contract resulting from




this solicitation. This notification will list the name, address and telephone number of the subcontractor;
employer identification number; estimated dollar amount of the subcontract; estimated starting and
completion dates of the subcontract; and the geographical area in which the contract is to be performed.

4. As used in this Notice, and in the contract resulting from this solicitation, the "covered area" is the entire
State of lllinois for the goal set forth in APPENDIX A and the county or counties in which the work is located
for the goals set forth in APPENDIX B.

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION CONTRACT
SPECIFICATIONS (EXECUTIVE ORDER 11246)

1. As used in these specifications:

(a) "Covered area" means the geographical area described in the solicitation from which this contract
resulted:

(b) "Director" means Director, Office of Federal Contract Compliance Programs, United States Department
of Labor, or any person to whom the Director delegates authority;

(c) "Employer identification number" means the Federal Social Security number used on the Employer's
Quarterly Federal Tax Return, U.S. Treasury Department Form 941.

(d) "Minority" includes:
(i) Black (all persons having origins in any of the Black African racial groups not of Hispanic origin);

(i) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish
Culture or origin, regardless of race);

(iii) Asian and Pacific Islander (all persons having origins in any of the original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands); and

(ivy  American Indian or Alaskan Native (all persons having origins in any of the original peoples of
North America and maintaining identifiable tribal affiliations through membership and participation
or community identification).

2. Whenever the Contractor, or any Subcontractor at any tier, subcontracts a portion of the work involving any
construction trade, it shall physically include in each subcontract in excess of $10,000 the provisions of
these specifications and the Notice which contains the applicable goals for minority and female participation
and which is set forth in the solicitations from which this contract resulted.

3. If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by the U.S.
Department of Labor in the covered area either individual or through an association, its affirmative action
obligations on all work in the Plan area (including goals and timetables) shall be in accordance with that
Plan for those trades which have unions participating in the Plan. Contractors must be able to demonstrate
their participation in and compliance with the provisions of any such Hometown Plan. Each Contractor or
Subcontractor participating in an approved Plan is individually required to comply with its obligations under
the EEO clause, and to make a good faith effort to achieve each goal under the Plan in each trade in which
it has employees. The overall good faith performance by other Contractors or Subcontractors toward a goal
in an approved Plan does not excuse any covered Contractor's or Subcontractor's failure to take good faith
efforts to achieve the Plan goals and timetables.

4. The Contractor shall implement the specific affirmative action standards provided in paragraphs 7a through
p of these specifications. The goals set forth in the solicitation from which this contract resulted are
expressed as percentages of the total hours of employment and training of minority and female utilization
the Contractor should reasonably be able to achieve in each construction trade in which it has employees in
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the covered area. Covered Construction contractors performing construction work in geographical areas
where they do not have a federal or federally assisted construction contract shall apply the minority and
female goals established for the geographical area where the work is being performed. Goals are published
periodically in the Federal Register in notice form, and such notices may be obtained from any Office of
Federal Contract Compliance Programs office or from Federal Procurement contracting officers. The
Contractor is expected to make substantially uniform progress toward its goals in each craft during the
period specified.

. Neither the provisions of any collective bargaining agreement, nor the failure by a union with whom the
Contractor has a collective bargaining agreement, to refer either minorities or women shall excuse the
contractor's obligations under these specifications, Executive Order 112486, or the regulations promulgated

pursuant thereto.

. In order for the nonworking training hours of apprentices and trainees to be counted in meeting the goals,
such apprentices and trainees must be employed by the Contractor during the training period, and the
Contractor must have made a commitment to employ the apprentices and trainees at the completion of their
training, subject to the availability of employment opportunities. Trainees must be trained pursuant to
training programs approved by the U.S. Department of Labor.

. The Contractor shall take specific affirmative actions to ensure equal employment opportunity. The
evaluation of the Contractor's compliance with these specifications shall be based upon its effort to achieve
maximum results from its actions. The Contractor shall document these efforts fully, and shall implement
affirmative action steps at least as extensive as the following:

(a) Ensure and maintain a working environment free of harassment, intimidation, and coercion at all sites,
and in all facilities at which the Contractor's employees are assigned to work. The Contractor, where
possible, will assign two or more women to each construction project. The Contractor shall specifically
ensure that all foremen, superintendents, and other on-site supervisory personnel are aware of an carry
out the Contractor's obligation to maintain such a working environment, with specific attention to minority
or female individuals working at such sites or in such facilities.

(b) Establish and maintain a current list of minority and female recruitment sources, provide written
notification to minority and female recruitment sources and to community organizations when the
Contractor or its unions have employment opportunities available, and maintain a record of the

organizations' responses.

(c) Maintain a current file of the names, addresses and telephone numbers of each minority and female off-
the-street applicant and minority or female referral from a union, a recruitment source or community
organization and of what action was taken with respect to each such individual. If such individual was
sent to the union hiring hall for referral and was not referred back to the Contractor by the Union or, if
referred, not employed by the Contractor, this shall be documented in the file with the reason therefore,
along with whatever additional actions the Contractor may have taken.

(d) Provide immediate written notification to the Director when the union or unions with which the
Contractor has a collective bargaining agreement has not referred to the Contractor a minority person or
woman sent by the Contractor, or when the Contractor has other information that the union referral
process has impeded the Contractor's efforts to meet its obligations.

“(e) Develop on-the-job training opportunities and/or participate in training programs for the area which
expressly include minorities and women, including upgrading programs and apprenticeship and trainee
programs relevant to the Contractor's employment needs, especially those programs funded or
approved by the Department of Labor. The Contractor shall provide notice of these programs to the
sources compiled under 7b above.

(f) Disseminate the Contractor's EEO policy by providing notice of the policy to unions and training
programs and requesting their cooperation in assisting the Contractor in meeting its EEO obligations; by




including it in any policy manual and collective bargaining agreement; by publicizing it in the company
newspaper,annual report, etc.; by specific review of the policy with all management personnel and with
all minority and female employees at least once a year; and by posting the company EEO policy on
bulletin boards accessible to all employees at each location where construction work is performed.

(g) Review, at least annually, the company's EEO policy and affirmative action obligations under these
specifications with all employees having any responsibility for hiring, assignment, layoff, termination or
other employment decisions including specific review of these items with onsite supervisory personnel
such as Superintendents, General Foremen, etc., prior to the initiation of construction work at any job
site. A written record shall be made and maintained identifying the time and place of these meetings,
persons attending, subject matter discussed, and disposition of the subject matter.

(h) Disseminate the Contractor's EEO policy externally by including it in any advertising in the news media,
specifically including minority and female news media, and providing written notification to and
discussing the Contractor's EEO policy with other Contractors and Subcontractors with whom the
Contractor does or anticipates doing business.

(i) Direct its recruitment efforts, both oral and written, to minority, female and community organizations, to
schools with minority and female students and to minority and female recruitment and training
organizations serving the Contractor's recruitment area and employment needs. Not later than one
month prior to the date for the acceptance of applications for apprenticeship of other training by any
recruitment source, the Contractor shall send written notification to organizations such as the above,
describing the openings, screening procedures, and tests to be used in the selection process.

(j) Encourage present minority and female employees to recruit other minority persons and women and,
where reasonable, provide after school, summer and vacation employment to minority and female youth
both on the site and in other areas of a Contractor's workforce.

(k) Validate all tests and other selection requirements where there is an obligation to do so under 41 CFR
Part 60-3.

() Conduct, at least annually, an inventory and evaluation at least of all minority and female personnel for
promotional opportunities and encourage these employees to seek or to prepare for, through
appropriate training, etc., such opportunities.

(m) Ensure that seniority practices, job classifications, work assignments and other personnel practices, do
not have a discriminatory effect by continually monitoring all personnel and employment related
activities to ensure that the EEO policy and the Contractor's obligations under these specifications are
being carried out.

(n) Ensure that all facilities and company activities are non-segregated except that separate or single-user
toilet and necessary changing facilities shall be provided to assure privacy between the sexes.

(o) Document and maintain a record of all solicitations of offers for subcontracts from minority and female
construction contractors and suppliers, including circulation of solicitations to minority and female
contractor associations and other business associations.

(p) Conduct a review, at least annually, of all supervisors' adherence to and performance under the
Contractor's EEO policies and affirmative action obligations.

8. Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or more of
their affirmative action obligations (7a through p). The efforts of a contractor association, joint contractor-
union, contractor-community, or other similar group of which the Contractor is a member and participant,
may be asserted as fulfilling any one or more of its obligations under 7a through p of these Specifications
provided that the Contractor actively participates in the group, makes every effort to assure that the group
has a positive impact on the employment of minorities and women in the industry, ensures that the concrete
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12.

13.

14.

15.

benefits of the program are reflected in the Contractor's minority and female workforce participation, makes
a good faith effort to meet its individual goals and timetables, and can provide access to documentation
which demonstrates the effectiveness of actions taken on behalf of the Contractor. The obligation to comply,
however is the Contractor's and failure of such a group to fulfill an obligation shall not be a defense for the

Contractor's noncompliance.

A single goal for minorities and a separate single goal for women have been established. The Contractor,
however, is required to provide equal employment opportunity and to take affirmative action for all minority
groups, both male and female, and all women, both minority and non-minority. Consequently, the Contractor
may be in violation of the Executive Order if a particular group is employed in a substantially disparate
manner (for example, even though the Contractor has achieved its goals for women generally, the
Contractor may be in violation of the Executive Order if a specified minority group of women is

underutilized).

. The Contractor shall not use the goals and timetables or affirmative action standards to discriminate

against any person because of race, color, religion, sex, or national origin.

The Contractor shall not enter into any Subcontract with any person or firm debarred from Government
contracts pursuant to Executive Order 112486.

The Contractor shall carry out such sanctions and penalties for violation of these specifications and of the
Equal Opportunity Clause, including suspension, termination and cancellations of existing subcontracts as
may be imposed or ordered pursuant to Executive Order 11246, as amended, and its implementing
regulations, by the Office of Federal Contract Compliance Programs. Any Contractor who fails to carry out
such sanctions and penaities shall be in violation of these specifications and Executive Order 11246, as

amended. B

The Contractor, in fulfilling its obligations under these specifications, shall implement specific affirmative
action steps, at least as extensive as those standards prescribed in paragraph 7 of these specifications, so
as to achieve maximum results from its efforts to ensure equal employment opportunity. If the Contractor
fails to comply with the requirements of the Executive Order, the impiementing regulations, or these
specifications, the Director shall proceed in accordance with 41 CFR 60-4.8.

The Contractor shall designate a responsible official to monitor all employment related activity to ensure
that the company EEO policy is being carried out to submit reports relating to the provisions hereof as may
be required by the Government and to keep records. Records shall at least include for each employee the
name, address, telephone numbers, construction trade, union affiliation if any, employee identification
number when assigned, social security number, race, sex, status (e.g., mechanic, apprentice, trainee,
helper, or laborer), dates of changes in status, hours worked per week in the indicated trade rate of pay
and locations at which the work was performed. Records shall be maintained in an easily understandable
and retrievable form; however, to the degree that existing records satisfy this requirement, Contractors
shall not be required to maintain separate records.

Nothing herein provided shall be construed as a limitation upon the application of other laws which
establish different standards of compliance or upon the application of requirements for the hiring of local or
other area residents (e.g., those under the Public Works Employment Act of 1977 and the Community

Development Block Grant Program).

State of lllinois

Department of Transportation
SPECIFIC EQUAL EMPLOYMENT OPPORTUNITY RESPONSIBILITIES NONFEDERAL-AID CONTRACTS

Effective: March 20, 1969
Revised: January 1, 1994




1. General

a. The requirements set forth herein shall constitute the specific affirmative action requirements under this
contract and supplement the nondiscrimination requirements contained elsewhere in this proposal.

b. The Contractor shall work with the lllinois Department of Transportation (IDOT) in carrying out Equal
Employment Opportunity (EEQ) obligations and in reviews of activities under the contract.

c. The Contractor, and all Subcontractors holding subcontracts (not including material suppliers) of
$10,000 or more, shall comply with the following minimum specific requirement activities of EEO. The
Contractor shall include these requirements in every subcontract of $10,000 or more with such
modification of language as is necessary to make them binding on the Subcontractor.

2. Equal Employment Opportunity Policy. The Contractor shall accept as operating policy the following
statement which is designed to further the provision of EEO to all persons, and to promote the full realization
of equal employment opportunity through a positive continuing program: "It is the policy of this Company to
ensure that applicants are employed, and that employees are treated during employment, without regard to
their race, religion, sex, color, national origin, age, or disability. Such action shall include: employment,
upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for training, including apprenticeship, pre-apprenticeship, and/or

on-the-job training."

3. Equal Employment Opportunity Officer. The Contractor shall designate and make known to IDOT
contracting officers an EEO Officer who will have the responsibility for and must be capable of effectively
administering and promoting an active Contractor program of EEO and who must be assigned adequate

authority and responsibility to do so.

4. Dissemination of Policy

a. All members of the Contractor's staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be
made fully cognizant of, and will implement, the Contractor's EEO policy and contractual responsibilities
to provide EEO in each grade and classification of employment. To ensure that the above agreement will
be met, the following actions will be taken as a minimum:

(1) Periodic meetings of supervisory and personnel office employees will be conducted before the start
of work and then not less often than once every six months, at which time the Contractor's EEO
policy and its implementation will be reviewed and explained. The meetings will be conducted by the

EEO Officer.

(2) All new supervisory or personnel office employees will be given a thorough indoctrination by the
EEOQ Officer, covering all major aspects of the Contractor's EEO obligations within thirty days
following their reporting for duty with the Contractor.

(3) All personnel who are engaged in direct recruitment for the project will be instructed by the EEO
Officer in the Contractor's procedures for locating and hiring minority and female employees.

b. In order to make the Contractor's EEO policy known to all employees, prospective employees, and
potential sources of employees, i.e., schools, employment agencies, labor unions (where appropriate),
college placement officers, etc., the Contractor shall take the following actions:

(1) Notices and posters setting forth the Contractor's EEO policy will be placed in areas readily
accessible to employees, applicants for employment and potential employees.

(2) The Contractor's EEO policy and the procedures to implement such policy shall be brought to the
attention of employees by means of meetings, employee handbooks, or other appropriate means.




5. Recruitment.

a. When advertising for employees, the Contractor shall include in all advertisements for employees the
notation: "An Equal Opportunity Employer". All such advertisements shall be published in newspapers,
or other publications, having a large circulation among minority groups in the area from which the project
work force would normally be derived.

b. The Contractor shall, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority and
female applicants, including, but not limited to, State employment agencies, schools, colleges and
minority and female organizations. To meet this requirement, the Contractor shall, identify sources of
potential minority and female employees, and establish with such identified sources procedures whereby
minority and female applicants may be referred to the Contractor for employment consideration. In the
event the Contractor has a valid bargaining agreement providing for exclusive hiring hall referrals,
he/she is expected to observe the provisions of that agreement to the extent that the system permits the
Contractor's compliance with EEO contract provisions.

c. The Contractor shall encourage present employees to refer minority and female applicants for
employment by posting appropriate notices or bulletins in areas accessible to all such employees. In
addition, information and procedures with regard to referring minority and female applicants shall be
discussed with employees.

6. Personnel Actions. Wages, working conditions, and employee benefits shall be established and
administered, and personnel actions of every type, including hiring, upgrading, promotion, transfer,
demotion, layoff, and termination, will be taken without regard to race, color, religion, sex, national origin,
age, or disability. The following procedures shall be followed:

a. The Contractor shall conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

b. The Contractor shall periodically evaluate the spread of wages paid within each classification to
determine any evidence of discriminatory wage practices.

c. The Contractor shall periodically review selected personnel actions in depth to determine whether there
is evidence of discrimination. Where evidence is found, the Contractor shall promptly take corrective
action. If the review indicates that the discrimination may extend beyond the actions reviewed, such
corrective action shall include all affected persons.

d. The Contractor shall promptly investigate all complaints of alleged discrimination made to the Contractor
in connection with the obligations under this contract, shall attempt to resolve such complaints, and shall
take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such
other persons. Upon completion of each investigation, the Contractor shall inform every complainant of
all of the avenues of appeal.

7. Training and Promotion

a. The Contractor shall assist in locating, qualifying and increasing the skills of minority and female
employees and applicants for employment.

b. Consistent with the Contractor's work force requirements and as permissible under Federal and State
regulations, the Contractor shall make full use of training programs, i.e., apprenticeship, and on-the-job
training programs for the geographical area of contract performance.
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c. The Contractor shall advise employees and applicants for employment of available training programs
and entrance requirements for each.

d. The Contractor shall periodically review the training and promotion potential of minority and female
employees and shall encourage eligible employees to apply for such training and promotion.

8. Unions. If the Contractor relies in whole or in part upon unions as a source of employees, the Contractor
shall use his/her best efforts to obtain the cooperation of such unions to increase opportunities for minorities
and females within the unions, and to effect referrals by such unions of minority and female employees.
Actions by the Contractor, either directly or through a Contractor's association acting as agent, shall include

the procedures set forth below:

a. The Contractor shall use best efforts to develop, in cooperation with the unions, joint training programs
aimed toward qualifying more minority and female employees for membership in the unions and
increasing the skills of minority and female and employees so that they may qualify for higher paying
employment.

b. The Contractor shall use best efforts to incorporate an EEO clause into each union agreement to the
end that such union shall be contractually bound to refer applicants without regard to their race, color,

religion, sex, national origin, age, or disability.

c. The Contractor is to obtain information as to the referral practices and policies of the labor union except
that to the extent such information is within the exclusive possession of the labor union and such labor
union refuses to furnish such information to the Contractor, the Contractor shall so certify to IDOT and
shall set forth what efforts have been made to obtain such information.

d. In the event the union is unable to provide the Contractor with a reasonable flow of minority and female
referrals within the time limit set forth in the collective bargaining agreement, the Contractor shall,
through independent recruitment efforts, fill the employment vacancies without regard to race, color,
religion, sex, national origin, age, or disability; making full efforts to obtain qualified and/or qualifiable
minorities and females. (The U.S. Department of Labor has held that it shall be no excuse that the union
with which the Contractor has a collective bargaining agreement providing for exclusive referral failed to
refer minorities or female employees). In the event the union referral practice prevents the Contractor
from meeting the obligations pursuant to these Special Provisions, such Contractor shall immediately

notify IDOT.

9. Selection of Subcontractors, Procurement of Materials, and Leasing of Equipment. The Contractor shall not
discriminate on the grounds of race, color, religion, sex, national origin, age, or disability in the selection and
retention of Subcontractors, including procurement of materials and leases of equipment.

a. The Contractor shall notify all potential Subcontractors and suppliers of his/her EEO obligations under
this contract.

b. Disadvantaged business enterprises (DBE), as defined in 49 CFR Part 23, shall have equal opportunity
to compete for and perform subcontracts which the Contractor enters into pursuant to this contract. The
Contractor shall use best efforts to solicit bids from and to utilize DBE Subcontractors or Subcontractors
with meaningful minority and female representation among their employees. Contractors shall obtain lists
of DBE construction firms from IDOT personnel.

c. The Contractor shall use his/her best efforts to ensure Subcontractor compliance with their EEO
obligations.

10. Records and Reports The Contractor shall keep such records as necessary to document compliance with
the EEO requirements. Such records shall be retained for a period of three years following completion of
the contract work and shall be available at reasonable times and places for inspection by authorized
representatives of IDOT.
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a. The records kept by the Contractor shall document the following:

(1) the number of minorities, non-minorities and females employed in each work classification on the
project;

(2) the progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and females;

(3) the progress and efforts being made in locating, hiring, training, qualifying, and upgrading minority
and female employees; and (4) the progress and efforts being made in securing the services of DBE
Subcontractors, or Subcontractors with meaningful minority and female representation among their

employees.

b. The Contractor shall submit to IDOT a monthly report every month for the duration of the project,
indicating the number of minority, non-minority and female employees currently engaged in each work
classification required by contract work and the number of hours worked. This information is to be
reported on Form SBE-958. If on-the-job training is being required by special provision, the Contractor
will be required to collect and report training data.

State of lllinois

Department of Transportation

REQUIRED PROVISIONS - STATE CONTRACTS

EMPLOYMENT OF ILLINOIS WORKERS DURING PERIODS OF EXCESSIVE UNEMPLOYMENT
Effective: April 1, 1965

Revised: April 1, 1993

I. SELECTION OF LABOR. The Contractor shall comply with all lllinois statutes pertaining to the selection of
labor. Whenever there is a period of excessive unemployment in lllinois, which is defined herein as any month
immediately following two consecutive calendar months during which the level of unemployment in the State of
lilinois has exceeded five percent as measured by the United States Bureau of Labor Statistics in its monthly
publication of employment and unemployment figures, the Contractor shall employ only lllinois laborers.
"lllinois laborer" means any person who has resided in lllinois for at least 30 days and intends to become or
remain an lllinois resident. Other laborers may be used when lilinois laborers as defined herein are not
available, or are incapable of performing the particular type of work involved, if so certified by the Contractor
and approved by the Engineer. The Contractor may place no more than three of his/her regularly employed
non-resident executive and technical experts, who do not qualify as lllinois laborers, to do work encompassed
by this Contract during period of excessive unemployment. This provision applies to all labor, whether skilled,
semi-skilled or unskilled, whether manual or non-manual.

Il. EQUAL EMPLOYMENT OPPORTUNITY. In the event of the Contractor's noncompliance with the
provisions of this Equal Employment Opportunity Clause, the lllinois Human Rights Act or the lllinois
Department of Human Rights Rules and Regulations, the Contractor may be declared ineligible for future
Contracts or subcontracts with the State of Illinois or any of its political sub-divisions or municipal corporations,
and the contract may be cancelled or voided in whole or in part, and such other sanctions or penalties may be
imposed or remedies invoked as provided by statute or regulation. During the performance of this contract, the

Contractor agrees as follows:

1. That it will not discriminate against any employee or applicant for employment because of race, color,
religion, sex, martial status, national origin or ancestry, age, physical or mental handicap unrelated to ability,
or an unfavorable discharge from military service; and further that it will examine all job classifications to
determine if minority persons or women are underutilized and will take appropriate affirmative action to

rectify any such underutilization.

2. That, if it hires additional employees in order to perform this contract or any portion hereof, it will determine
the availability (in accordance with the Department's Rules and Regulations) of minorities and women in the
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area(s) from which it may reasonably recruit and it will hire for each job classification for which employees
are hired in such a way that minorities and women are not underutilized.

. That, in all solicitations or advertisements for employees placed by it or on its behalf, it will state that all

applicants will be afforded equal opportunity without discrimination because of race, color, religion, sex,
marital status, national origin or ancestry, age, physical or mental handicap unrelated to ability, or an
unfavorable discharge from military service.

. That it will send to each labor organization or representative of workers with which it has or is bound by a

collective bargaining or other agreement or understanding, a notice advising such labor organization or
representative of the Contractor's obligations under the lllinois Human Rights Act and the Department's
Rules and Regulations. If any such labor organization or representative fails or refuses to cooperate with the
Contractor in its efforts to comply with such Act and Rules and Regulations, the Contractor will promptly so
notify the lllinois Department of Human Rights and the contracting agency and will recruit employees from
other sources when necessary to fulfill its obligations thereunder.

That it will submit reports as required by the lilinois Department of Human Rights Rules and Regulations,
furnish all relevant information as may from time to time be requested by the Department or the contracting
agency, and in all respects comply with the Illinois Human Rights Act and the Department’s Rules and

Regulations.

That it will permit access to all relevant books, records, accounts and work sites by personnel of the
contracting agency and the lllinois Department of Human Rights for purposes of investigation to ascertain
compliance with the lllinois Human Rights Act and the Department's Rules and Regulations.

. That it will include verbatim or by reference the provisions of this clause in every subcontract it awards

under which any portion of the contract obligations are undertaken or assumed, so that such provisions will
be binding upon such Subcontractor. In the same manner as with other provisions of this contract, the
Contractor will be liable for compliance with applicable provisions of this clause by such Subcontractors; and
further it will promptly notify the contracting agency and the lllinois Department of Human Rights in the event
any Subcontractor fails or refuses to comply therewith. In addition, the Contractor will not utilize any
Subcontractor declared by the Commission to be ineligible for contracts or subcontracts with the State of
llinois or any of its political subdivisions or municipal corporations.

SUBLETTING OR ASSIGNING THE CONTRACT.

. The Contractor shall perform with his/her own organization contract work amounting to not less than 50

percent of the original total contract price, except that any items designated by the State as "Specialty
Items" may be performed by subcontract and the amount of any such "Specialty Items" so performed may
be deducted from the original total contract price before computing the amount of work required to be
performed by the Contractor with his/her own organization.

a. "His/her own organization" shall be construed to include only worker employed and paid directly by the
Contractor and equipment owned or rented by him/her, with or without operators.

b. "Specialty Items" shall be construed to be limited to work that requires specialized knowledge,
craftsmanship or equipment not ordinarily available in contracting organizations qualified to bid on the
contract as a whole and in general are to be limited to minor components of the overall contract.

. In addition to the 50 percent requirement set forth in paragraph 1 above, the Contractor shall furnish (a) a

competent superintendent or foreman who is employed by him/her, who has full authority to direct
performance of the work in accordance with the contract requirements, and who is in charge of all
construction operations (regardless of who performs the work), and (b) such other of his/her own
organizational capability and responsibility (supervision, management, and engineering services) as the
State highway department contracting officer determines is necessary to assure the performance of the

contract.
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3. The Contractor shall not sublet, sell, transfer, assign or otherwise dispose of the contract or contracts or any
portion thereof, or of his/her right, title or interest therein, without written consent of the Engineer. In case
such consent is given, the Contractor will be permitted to sublet a portion thereof, but shall perform with the
Contractor's own organization, work amounting to not less than 50 percent of the total contract cost, except
that any items designated in the contract as "specialty items" may be performed by subcontract and the cost
of any such specialty items so performed by subcontract may be deducted from the total cost before
computing the amount of work required to be performed by the Contractor with his/her own organization.
Materials purchased or produced by the Contractor must be incorporated into the project by the Contractor's
own organization if their cost is to be applied to the 50 percent requirement.

No subcontracts, or transfer of contract, shall in any case release the Contractor of his/her liability under the
contract and bonds. All transactions of the Engineer shall be with the Contractor. The Contractor shall have
representative on the job at all times when either contract or subcontract work is being performed.

All requests to subcontract shall contain a certification that the subcontract agreement exists in writing and
physically contains the required Federal and State Equal Employment Opportunity provisions and Labor
compliance provisions, including the contract minimum wage requirements. The contractor shall permit
Department or Federal representatives to examine the subcontract agreements upon notice.

4. Any items that have been selected as "Specialty ltems" for the contract are listed as such in the Special
Provisions, bid schedule, or elsewhere in the contract documents.

5. No portion of the contract shall be sublet, assighed or otherwise disposed of except with the written consent
of the State highway department contracting officer, or his/her authorized representative, and such consent
when given shall not be construed to relieve the Contractor of any responsibility for the fulfillment of the
contract. Request for permission to sublet, assign or otherwise dispose of any portion of the contract shall
be in writing and accompanied by (a) a showing that the organization which will perform the work is
particularly experienced and equipped for such work, and (b) an assurance by the Contractor that the labor
standards provisions set forth in this contract shall apply to labor performed on all work encompassed by the

request.
IV. COMPLIANCE WITH PREVAILING WAGE LAW

1. All wages paid by the Contractor and Subcontractors shall be in compliance with "AN ACT regulating wages
of laborers, mechanics and workers employed in any public works by the state, county, city or any public
body or any political subdivision or by any one under contract for public works", approved June 26, 1941, as
amended, except that where a prevailing wage violates a Federal law, order, or ruling, the rate conforming
to the Federal law, order, or ruling shall govern. The Contractor shall be responsible to notify each
Subcontractor of the wage rates set forth in this contract and any revisions thereto. If the Department of
Labor revises the wage rates, the Contractor shall not be allowed additional compensation on account of

said revisions.

2. The Department may require the submission by the Contractor of payroll records or copies thereof. Further,
the Contractor may be required to make his/her payroll records available at the project site for inspection.
Whether the payrolis or copies are submitted or not, each Contractor and Subcontractor shall preserve
his/her weekly payroll records for a period of three years from the date of completion of this contract. The
payroll records shall contain the name, address and social security number of each employee, his/her
correct classification, rate of pay, daily and weekly number of hours worked, itemized deductions made and

actual wages paid.

3. The Contractor shall permit his/her employees to be interviewed during working hours on the job by
compliance investigators of the Department or the Department of Labor. The Contractor shall submit a
certificate of compliance with the aforementioned Act upon completion of the contract. The Contractor may
use BC Form 749 for submission of this statement.

V. NONSEGREGATED FACILITIES. (Applicable to State Financed Construction Contracts and related
subcontracts exceeding $10,000 which are not exempt from the Equal Opportunity clause). By submission of
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this bid, the execution of this contract or subcontract, or the consummation of this material supply agreement,
as appropriate, the bidder, construction contractor, subcontractor, or material supplier, as appropriate, certifies
that (s)he does not maintain or provide for his/her employees any segregated facilities at any of his/her
establishments, and that (s)he does not permit his/her employees to perform their services at any location,
under his/her control, where segregated facilities are maintained. (S)He certifies further that (s)he will not
maintain or provide for his/her employees any segregated facilities at any of his/her establishments, and that
(s)he will not permit his/her employees to perform their services at any location, under his/her control, where
segregated facilities are maintained. (S)He agrees that a breach of this certification is a violation of the Equal
Opportunity clause in this contract. As used in this certification, the term "segregated facilities" means any
waiting rooms, work areas, restrooms and washrooms, restaurants and other eating areas, time clocks, locker
rooms and other storage or dressing areas, parking lots, drinking fountains, recreation or entertainment areas,
transportation, and housing facilities provided for employees which are segregated by explicit directive or are in
fact segregated on the basis of race, creed, color, or national origin, because of habit, local custom, or
otherwise. (S)He agrees that (except where he/she has obtained identical certifications from proposed
Subcontractors and material suppliers for specific time periods), he/she will obtain identical certifications from
proposed subcontractors or material suppliers prior to the award of subcontracts or the consummation of
material supply agreements, exceeding $10,000 which are not exempt from the provisions of the Equal
Opportunity clause, and that (s)he will retain such certifications in his/her files.
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ATTACHMENT 7

Vehicle Detection System Inspection Report
4-Quadrant Gate Systems, CSX Railroad, 91° Street to 123™ Street
lllinois Commerce Commission

Inspection Date:

Inspector's Printed Name:

Inspector’'s Signature:

o Emergency Call-out
(fill in information below)

Inspection Type (check one): o Routine Quarterly

Source of Complaint or Inquiry:
(For emergency Call-outs only)

Phone number if applicable

Checl'< all Railroad| . . . r_\lo : Del:zijll:dcies
Crossings Street DOT# Milepost City/Village | Deficiencies (Explain
Inspected Found below)

o 9f"Street 1634638 20.37 Caigreen . .

o 99" Street 163 432Y 19.46 PE;{(‘?@;@‘Z’;O o o

O 104" Street 163 430K 18.84  Chicago o D

O 105™ Street 163 429R 18.72  Chicago O o

o 107" Street 163 427C 18.47 Chicago a o

0 109" Street 163 426V 18.22  Chicago o o

o 111" Street 163 425N 17.97 Chicago a o

O 113" Street 163 424G 17.72  Chicago u! O

0 115™ Street 163 423A 17.48  Chicago O O

D 123" Street 163 421L 16.46  Blue Island O O

Describe any Deficiencies Found:

22




